
 
Seminars are generally 
scheduled for the first 
Wednesday or Thursday 
each  month from 12:00 
p.m. to 1:00 p.m. (Pacific 
Time) 

 

Individual Seminar  

Cost: $45 
Register:  

Online: http://

suttonhague.com/events/ 

Call Yvette at  

(559) 325-0500 or email  
Yvette@suttonhague.com 

In compliance with the 
Americans with Disabilities 
Act, those requiring special 
assistance to participate in 
the webinar, including but 
not limited to closed cap-
tioning for the hearing im-
paired, is available upon 
request. Notification at least 
forty-eight (48) hours prior 
to the presentation will ena-
ble us to provide the appro-
priate auxiliary aids and 
services. 

Nevada Employment Law Webinars 
Presented by  

Sutton Hague Law Corporation 
www.suttonhague.com 

 

 

ADVERTISEMENT 
Stay informed of  
developments in  
Employment Law! 
Useful for  
employers of all 

sizes, owners,  
managers,  
accountants,  
attorneys and  
human resource  
professionals.  
Participate from any touch-
tone phone and submit ques-
tions during the program. 

In compliance with the Ameri-
cans with Disabilities Act, 
those requiring special assis-
tance to participate in the 
webinar, including but not 
limited to closed captioning 
for the hearing impaired, is 
available upon request. Notifi-
cation at least forty-eight (48) 
hours prior to the presentation 
will enable us to provide the 
appropriate auxiliary aids and 
services. 

Find us on  

Facebook & Twitter 

Can’t Attend a Live 

Webinar?  

CD’s and Mp3  

recording are  

available to pur-

chase for $30. 

2015 Schedule of Topics  
 

Aug. 5 - Hiring & Firing Pitfalls 

 

Sept. 3 - OSHA Update 

 

Oct. 8 - Employee Handbooks/

Arbitration Agreements  

 

Nov. 5– Substance Abuse in the 

Workplace 

 

Dec. 2– NLRB Update 

(Guest Speaker– Valerie Hardy-

Mahoney, NLRB Regional Attorney) 

 

Mar. 5-Nevada Equal Rights Com-
mission (Guest Speaker– Karen 

Jenkins—NERC Administrator)  

 

April 1 - Detecting and Preventing  

Employee Fraud (Guest Speaker– 

Fausto Hinojosa, CPA,CFE) 

 

May 7 - Leave Obligation 

Surprises  

 

June 4 - Hot Wage & Hour  

Issues  

 

July 2 -Mid-Year Review  


